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How do we move forward? 
Main challenges (short and medium term) for VET in 

developing countries 

  
- Low job creation in countries which rely on 
resource extraction 
 

- Lack of equity in education provision/economic 
opportunity 

 
 

- Informal economy: in Africa, up to 90% of 
peoples' livelihood depends on informal economy 
(up to 50% in ENP South) 
 

- Youth bulge, especially in Africa and South 
Neighbourhood 
 

- Globalisation/factor mobility 

- Changing patterns of migration in developing 
regions (South-South migrations) 

 

VET for inclusive and 
sustainable growth 

VET for decent work 

VET for employability 

Cooperation 
with ETF, 
international 
donors, local 
stakeholders 



The European Commission perspective: 
 

VET for inclusive and sustainable growth 

 
 

VET and skills development policies neglect 80% of informal workers 
in Sub-Saharan Africa (R. Walther, Study on skills development in 
informal economy, European Commission, 2013) 
 

Promoting the acquisition of basic skills and key competences 
in VET for diversification, sustainability and innovation  

Preventing skills obsolescence through enhancing CVET and 
(good quality) training of trainers 

Promoting flexibility and permeability of VET systems 

Promoting better anticipation methods and more 
comprehensive information on future skills and job 
requirements 

 



VET for decent work 
 

Vulnerable employment, informal employment, and working poverty 
are most prevalent among rural youth and youth with no or little 
education (ILO) 

 

Ensuring VET is adapted to the labour market needs 
and aimed at creating more better jobs 

Supporting quality education and VET as means for 
growth and better livelihood 

Supporting comprehensive youth strategy across 
policy domains that affect youth transitions (multi-
sectorial strategies) 



VET for employability 
 
 

• Current estimates indicate that 40-60% of the migrants from 
developing countries reside in other developing countries 
(COMMISSION STAFF WORKING PAPER Migration and 
Development) 

Developing methods and tools for recognition and 
certifications of skills and competences in various 
contexts (incl. informal apprenticeship) 

Encouraging recognition and certification of 
competences in formal and non-formal context 
(transparency, accountability) 

Improving dialogue and mutual trust at Regional 
level 

 



What makes change possible? 
(long term strategies) 

 

 

 

 

Cooperation 
with EC DGs, 
local 
governments, 
international 
donors 

Improving ICT infrastructures to facilitate 
"on the move" access to VET (e.g. 
development of mobile Apps for VET, ODL 
platforms, etc.) 

Quality of VET + inspection (reliability) 

Promoting Regional cooperation for 
recognition of skills and developing common 
tools for VET 



The added value of Torino Process 
for Development Cooperation 

 

 

• Support for policy based strategic approach 

 

 

• - Torino Process? 

 


